Even as salaries slip and pay increases slow, East Coast facilities offer up more cash

2006 Materials Management
Salary Survey

Salary vs Job Function
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respondent variation over the years. Case in point: The 2005 survey
generated a slightly higher response rate (33 percent vs. 25 percent);
the average number of years in materials management has steadily
declined since 2003 from 16 to 13 to 9 in 2005, but doubled to 18 this
year; and the average number of years at the current facility jumped
to 10 from 3 last year. Also, HPN’s salary survey consistently attracts a
small number of high-level materials management executives clearing
six figures per year, but those data are not enough to skew the average
upward too much.

In essence, however, if you collect HPNs and save the Salary Survey
editions, you’ll notice that selected statistics during the last few years
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That doesn’t make HPN's data any less reliable or valid. Certainly, if WATE D;::;mA Dig: :5;8) D;g; E::]s) D;‘;: E:;s)
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ammunition to your arsenal when you argue for a pay raise.

But keep this tidbit in mind: Salaries arguably may be rising but Salarv vs Region
the average pay increase percentage seems to be slowing consistently.
Two years ago survey respondents reported an average 4.8 percent
increase that slowed to 4.3 percent in 2005. This year, the average
salary increase didn’t even crack 4 percent, reaching a ceiling in the
upper 3 percent range. Also noteworthy: While 60 percent don’t expect
to receive a bonus this year, 33 percent do. Interestingly, almost 95
percent of respondents noted that they at least feel somewhat secure
in their current position.

Some statistics have remained consistent. Materials management
tends to report up through finance with more than 36 percent indicat-
ing they answer to the CFO. That’s been the overall trend for several
years with respondents in the upper 30 percent to lower 40 percent
confirming the CFO connection. More men than women comprise
the field and respond to the survey (63 percent vs. 37 percent). Not
surprisingly, men earn more than women with the average salary for
males being $73,153 vs. $50,109 for females. Such a trend remained
consistent, regardless of educational achievement and background.

Of the total number of respondents, more than 40 percent hailed
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greenbacks. Materials managers working in the Northeast consistently
out-earned their peers around the country. The average salary for a
materials manager in the Northeast was $70,724, down nearly $360
from last year. The Southeast followed at $65,756, up nearly $1,400
from 2005. The Pacific region came in a close third at $63,241, but that
average was more than 9 percent lower than last year.

The most lucrative region for men to work apparently is the South-
east as males recorded an average of $75,870. The same holds true for

women who earned $54,125. The Northeast came in close second with
men earning $75,323 and women earning $50,357.

The Mountain region reported the lowest average salary at $59,375,
a more than 14 percent drop from 2005. The Central region fared
better, but barely. The average salary in the heartland measured in at
$59,423, a scant $291 higher than last year. HPN
Editor’s Note: For more details about the 2006 Materials Management Salary
Survey visit HPN Online at www.hpnonline.com.

Salary vs Location & Type of Facility

Salary vs Type of Healthcare Organization
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Materials Management Purchasing Indicators
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Materials Professionals Report to:
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